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HEALTH EQUITY: AWARENESS, ADVOCACY
AND ACTION IN FAMILY HOME VISITING

Dr. Malinda Forsythe Carmouche DNP, RN




LEARNING OUTGOMES

Following completion of this session, participants will be able to:

Describe the concepts of health equity and health inequity and its
relevance to health outcomes in the context of home visitation.

Recognize disparities faced by Indigenous and Black persons as they
relate to access to culturally appropriate care within community-based
settings including home visiting.

|dentify reflective practice strategies to support supervisors as they
engage in critical conversation with public health nurses or other
community providers who advocate for women, birthing persons,
children, and their families in the home visiting setting.



SETTING OUR INTENTION

Authenticity

In this space, we don't want to check our biases
at the door. Instead, we want to invite them to the
table. We can't address what we don't
acknowledge.

Acceptance

This space is officially declared a nonjudgmental
zone. Because our lived experiences are
different, we won't always agree with
perspectives but we can respect perspectives. e e myap " A e
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SELF-ASSESSMENT
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Project Implicit
https://implicit.harvard.edu/implicit/takeatest.html

Black Lives Matter

https://www.idrlabs.com/black-lives-matter/test.php

White Fragility

https://www.beacon.org/assets/clientpages/whitefragilityquiz.aspx

https://www.vecteezy.com/vector-art/326967-
illustration-of-diverse-people
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I identify how | may
unknowingly benefit from Racism.

| promote & advocate
for policies & leaders
| recognize racism is a

that are Anti-Racist.
present & current problem.

| seek out questions that I sit with my
T . . | deny racism is make me uncomfortable. discomfort.
The beauty of anti-racism aprobe.
. f | avoid | understand my own | speak out when | see
I S th at yl:l u d D n t h a VE tl] hard questions. privilege in ignoring racism. Racism in action.
Fear Zone Learning Zone Growth Zone

Becoming
Anti-Racist

pretend to be free of

| strive to be | education myself about | educate my peers
comfortable. race & structural racism. how Racism harms
our profession.

racism to be anti-racist.
Anti-racism is the
commitment to fight
racism wherever you find e
it, including in yourself.”

| talk to others who
look & think like me. | am vulnerable about my

own biases & knowledge gaps. | don’t let mistakes
deter me from being better.

| yield positions of power to
those otherwise marginalized.

| surround myself with others who
think & look differently than me.

J D E m E LI D Source: Adapted from Vygotsky’s Learning Zone Model by Dr. Andrew M. Ibrahim, inspired by writing of Dr. lbram X. Kendi.
; https://www.mindtools.com/aObop9z/the-learning-zone-model



https://www.surgeryredesign.com/current

HEALTH EQUITY AND HEALTH INEQUITY

Reflective Considerations

- How are the social determinants of Social Determinants of Health
health linked to healthcare
engagements’?

- What is an example of health
Bquity?

- What is an example of health
inequity?




AWARENESS AND ADVOCACY
~INDIGENOUS CANADIANS  BLACK AND/OR AFRO-CANADIANS

- beneralizations . beneralizations
. dtereotypes . dtereotypes
- Health Disparities - Health Disparities
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THANK YOU!
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"[ne can choose to go back toward safety or forward toward growth. Growth must
be chosen again and again; fear must be overcome again and again.”

~ Abraham Maslow"



